Monitoring summary report for XxXxxxxxXXXXXXXXXXXXXXXXXXXXXxxX Co., Ltd.

MONITORING ID: 24-0271205-1

amfori ()

Trade with purpose

Monitored Party
XXXXXXXXXXXXXXXXXXXXXXXXXX
Co., Ltd.

Address
XXXXXXXXXXXXXXXXXXXXXXXXXXXX

amfori ID

156-008834-000
XXXXXXXXXXXXXXXXXXXXXXXXXXXX
xxxxxx China

Monitoring Partner
Monitoring Activity TUV Rheinland
amfori Social Audit -

Manufacturing

Monitoring Type
Follow-up Monitoring

Submission Date
Monitoring Start Date 04/08/2025

30/07/2025

Closing Meeting Finished Date
30/07/2025

Expiration Date Announcement Type

21/08/2026 Semi Announced
Site Site amfori ID
XXXXXXXXXXXXXXXXXXXXXXXXXX 156-008834-002
Co., Ltd.

This is an extract of the online Monitoring Result, generated on 07/08/2025, and is only valid as an acknowledgement
of the result. To see all the details, review the full monitoring result, which is available on the amfori Sustainability
Platform - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679 (General
Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any means
electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.© amfori, 2021

OVERALL RATING

B Y I

A B C D E None
SECTION RATING
PA1: Social Management System C
PA 2: Workers Involvement and Protection Cc
PA 3: The Rights of Freedom of Association and Collective A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Gary Lu; APSCA membership number: CSCA 21701886.

Monitoring partner name: TUV Rheinland.

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Announcement Type: Semi Announced. This follow-up monitoring only covered PA1, PA2, PA3, PA5, PA6 and PA7. The
rating and evidence of the rest PAs kept the same as the latest audit.

Business partner information:

The auditee was founded in 2001. The auditee was located at XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX China /
¢l XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXO

The main products manufactured by the auditee was notebook; the main production processes included plate making,
paper cutting, PU cutting, printing, laminating, die cutting, gold stamping, punching, folding, stitching, sewing, gluing,
inspection and packing.

The auditee finished all production processes within own production area, no production process sub-contracted, and
there was no service sub-contracted. All workers of the auditee were hired by the auditee directly. There was no obvious
off or peak season in past one year.

Audited location information:

The factory occupied four 2-storey buildings, two 1-storey buildings, one 4-storey building, and one 5-storey (with
basement) building with a total construction area of 23,555.3 square meters.

The details are as follows:

Building #1: one 2-storey production building, 3,940 square meters, the 1F was used as the printing, laminating, folding
and stitching workshops, the 2F was used as the PU cutting, sewing and packing workshops.

Building #2: one 2-storey production building, 3,980 square meters, the 1F was used as the paper cutting, die cutting, gold
stamping, punching and gluing workshops, the 2F was used as warehouse, inspection and packing workshops.

Building #3: one 2-storey production building, 3,960 square meters, the 1F was used as warehouse and the plate making
workshop, the 2F was used as warehouse.

Building #4: one 2-storey dormitory building, 1,930 square meters, the 1F and 2F were used as dormitory rooms.
Building #5: one 4-storey complex building, 3,800 square meters, the 1F was used as office, kitchen and canteen, the 2F
was used as office, the 3F and 4F were used as dormitory rooms. Building #6: one 5-storey (with basement) warehouse
building, 5,515.3 square meters, the basement was used as fire protection control room, the 1F to 5F were used
warehouses. Building #7: one 1-storey warehouse building, 280 square meters, used as raw material warehouse.
Building #8: one 1-storey warehouse building: 150 square meters, used as chemical warehouse and printing equipment
storage area.

The auditee did not provide transportation to workers.

Operating shifts and hours:

Working hour for canteen staff: 09:00-13:00, 14:00-18:00. The security guards work in two shifts: 07:00-15:00;
15:00-23:00; For the rest workers: 07:30-11:30, 13:00-17:00, and overtime from 18:00 to 20:00 if busy. The time records of
10 sampled workers from July 2024 to 30 July 2025 were reviewed (time records of July 2024 only used for payroll check);
as per time records review and interview, the workers overtime maximum 2 hours overtime per day, maximum 18 hours
overtime per week, the maximum monthly overtime reached 64 hours.

Time recording system:
The auditee used fingerprint or face detecting attendance system to record workers working hour.

Salary payment details:

The payroll of ten sampled workers from July 2024 to June 2025 were reviewed; as per payrolls check and interview, the
auditee paid lowest wage was RMB20 per hour. The auditee paid wages to worker by bank transfer before 25th of
following month.

Worker number information:
* Total worker number: 205 (included 172 production workers and 33 non-production workers).
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* Production worker number: 172 production workers, included 85 male workers and 87 female workers.
» Domestic migrant workers: 104 (included 50 male workers and 54 female workers).
There was no pregnant, disabilities, young, foreign migrant employee in the factory at current.

Good practices: The auditee provided free meals, and free dormitory to workers.

Worker organization details:
There were 2 worker representatives in the factory; the worker representatives were elected by workers in 2025.

Circumstances:
The management was positive and cooperative. There was no special circumstance during the audit.

Summary of findings:

Overall, the most clauses of amfori BSCI was implemented effectively by the auditee, however, partial findings need to
improve by the auditee; such as:

PA1 Insufficient CSR management system; insufficient production capacity plan.

PA2 The main auditee defined long-term goals for protecting workers, however, the auditee did not regularly evaluate the
achievement of the target, and no evaluation records on the achievement of the target for review; some interviewed
workers did not aware of amfori BSCI code of conduct; insufficient grievance mechanism.

PAS5 Insufficient social insurance.

PA6 Monthly overtime hours exceeded legal requirement.

PA7 Insufficient management on OHS (such as mechanical safety, the kitchen did not retain the food samples).

Living wage calculation: #LivingWage:

1). No anker wage available for the producer’s location, so we used the data provided by auditing company.
2). The calculation methodology refers to anker living wage structure.

3). The data comes from the local bureau of statistics for the current year.

Attachment:

1. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2. Follow documents were not available during the audit:

A. There were no Collective Bargaining agreements in the factory, which makes the Collective Bargaining agreements not
applicable;

B. There was no contractor used by the auditee, which makes the Contractor license not applicable;

C. The factory did not obtain the Government Waivers in past one year, which makes the Government Waivers not
applicable;

D. There were no agencies used by the auditee, which makes the agency labor contract not applicable.

E. PA12 was not rated, which makes the environmental documents not applicable.
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SITE DETAILS

Site
XXXXXXXXXXXXXXXXXXXXXXXXXX
Co., Ltd.

GICS Classification

Sector
Materials

Sub Industry
Paper Products

amfori Process Classifications

Printing

NACE Classification

N.A.

MONITORING ID: 24-0271205-1

Site amfori ID
156-008834-002

Industry Group Industry
Materials Paper & Forest Products

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 205 Workers
Legal minimum wage in local currency 2,010 Monthly
Lowest wage paid for regular work at the site 3,480 Monthly
Calculated living wage in local currency 2,838.2 Monthly
Total sample 10 Workers

Other Metrics

Male workers 103 Workers
Female workers 102 Workers
Non-binary workers 0 Workers
Permanent workers - Male 103 Workers
Permanent workers - Female 102 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 5 Workers
Management - Female 5 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 50 Workers
Domestic migrant workers - Female 54 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers

Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 103 Workers
Workers hired directly - Female 102 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 5 Workers
Sample - Female 5 Workers
Sample - Non-binary 0 Workers

MONITORING ID: 24-0271205-1 | Monitoring summary report for XXxXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX ——
7/13



MONITORING ID: 24-0271205-1

FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-008834-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

The auditee partially respected this principle,
because based on management interview, worker
representative and worker interview, documents
review, and site observation, the auditee
management system could not implement amfori
BSCI effectively caused there was gap to respect
amfori BSCI COC;

1. the factory did not control the overtime hours
effectively caused monthly overtime exceeded 36
hours systematically;

2. partial findings in PA2, PA5 and PA7 were not
corrected yet.

3. as per management interview, the management
was aware of amfori BSCI COC and related local
laws, but the auditee could not be implemented
partial requirements according to amfori BSCI COC
completely during the operating, the management
claimed that the auditee would improve these
findings to reach amfori BSCI COC requirements
step by step.

It violated the requirements of amfori BSCI system
manual.

WEZ R ETFZEN  AAETERER .
TAFITANTERE - HFENIIHNE | fE
% H AIE R R AR A MR L iTamfori BSCHT A
TN FF T8 Famfori BSCHT AT NI{EAE ZE;
1 AEEIZ IR AT NEEET A TR AT H S B AN
IR 4R 36/ 8T

2.PA2~ PASHIPA7H B Al eiie B S EI2E
SARIEEEE Y . BIEE HHaEMFnamfori
BSCIE T # . BifEZATEE T A S0 B FaE
Fee3%88amfori BSCIHIT ATFNIEMIT . BIRERE
TR =iE P E R IR )RS E S amfori
BSCHTATFNIRIE K -

# % T amfori BSCIZ&F MBI E K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respected this principle,
because based on management, worker interview,
and documents review, the management was
aware of the workforce planning and cost
accounting, and the auditee collected the data
about worker force, material cost etc., but during
the actual operation, the auditee could not control
the monthly overtime hours effectively caused the
workers' monthly overtime exceeded the law
requirement (the local law regulated that the

WEZHETETZEN . BARETEEEIITA
HiE s IHEE EERER T SRR et
ZE , RNI WE&ET AN . ORERAE B2
TERFREITH |, WEZH AAeA AT H Ainsey
[B1SE R T AAnBEaT B AR B R « Hihik
HUNTE BANPEABIE 36/ 8t 1 -

2 T amfori BSCIZ A F M B K -
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MONITORING ID: 24-0271205-1

Finding

monthly overtime not exceed 36 hours).
It violated the requirements of amfori BSCI system
manual.

PA 2: Workers Involvement and Protection

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXX Co., Ltd. | Site amfori ID: 156-008834-002

Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

The auditee partially respected this principle,
because based on management interview, worker
representative and worker interview, documents
review , the main auditee defined long-term goals
for protecting workers, however, the auditee did not
regularly evaluate the achievement of the target,
and no evaluation records on the achievement of
the target for review. The auditee representative
stated that they had not improve this issue yet.

It violated the requirements of amfori BSCI system
manual.

WA EETZEN . BAETEERR .
TAFT AR HFEE , I #ERIPT
ARHCHEREAT . B1EE ERITE BARRNERE .
WG EANE R TR - WEEH R
ANEEE IE M) -

B T amfori BSCIZ&AGF MR AIE K -

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

The auditee partially respected this principle,
because based on management interview, worker
representative and worker interview, documents
review, and site observation,3 out of 10 interviewed
workers did not aware of amfori BSCI code of
conduct, such as Workers Involvement and
Protection, the amfori BSCI COC in local language
was posted in the workshop for worker study, and
the auditee provided the amfori BSCI code of
conduct training to workers, but the training was not
effective entirely, some interviewees stated it easily
to forget it after training.

It violated the requirements of amfori BSCI system
manual.

WEZHEMETZEN . BARETEEER .
TAFTAMER s HFENIHNE | #Hih
HHI0E TH 34 T #Famfori BSCHT A FR . 45
MTAZSFRIF- T B3kIET HiE= ) amfori
BSCHTAFNISG RTEY L EZRERTHTT
amfori BSCHT AFRIRIEI . BREFIEETEE
L B R TR EE R SR

2 T amfori BSCIZnF MM E K -
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Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

The auditee partially respected this principle,
because based on management interview, worker
representative and worker interview, documents
review, and site observation, the grievance
mechanism was not including all interested parties,
only for internal part. Although the grievance
procedure provided by the auditee mentioned
anonymous complain was collected by suggestion
box, no any grievance record was collected in the
recent one year and the auditee did not make
investigation about that. Besides, although the
grievance procedure provided by the factory
mentioned anonymous complain was collected by
suggestion box, auditors found that the suggestion
box to be set at the smoking room, which could not
help workers to make complains or suggestions in
private or anonymous; and the suggestion box
guidelines were not posted on site for staff to read.
The auditee representative stated that because
busy on production task, they had not improved
these issues yet.

It violated the requirements of amfori BSCI system
manual.

PA 5: Fair Remuneration

WEHIZHEMETZEN . AAETEREERY .
TAFTAMERD S XHFEMIHNE , Bif
THEFASHANEARR . REM I NEkE
. I g2 TEEMEiRRE . BETN
—ERWEIUHTHFLR . T FRTRELmE
. b REI BET BiFHFERR I
BEENEH TR . EREEZRAMENERE
FERAE , RERER THRIRMENY . BENS
BiEs SR TEIRRIGE R TER - WeEEH {4
EETEANTTESLES . MANREH SRR
£,

5% T amfori BSCIZ&AF P HIE K -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXX Co., Ltd. | Site amfori ID: 156-008834-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

MONITORING ID: 24-0271205-1

Finding

The auditee did not respect this principle, because
based on management, worker interview, and
documents review, the social insurance did not
cover 100% workers.

There were 205 workers in the factory, included 64
retired workers and no new workers joined the
factory after July 2025; so, 141 workers could
participate in social insurance at current.

As per reviewed past 12 months social insurance
receipts, based on the last receipt in June 2025

WEZAAETZEN . AAETERENTAR
B M EE  HREEESE100%M R T -
WEZAF205 AT , AiEes M ZRERTH
202557 AR EFHMATAT L B . HEiF 141
MRIAAMER -

RIBE R E— MR . £ 202556 ARt
REIEN T R, . WA RAR14uRT
hE1378 R TIRERERE . Rl RE . TR
HEFRR -

MWEE A AR E T inR kA 17841 B T (B3537
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MONITORING ID: 24-0271205-1

Finding

and confirmed with factory representative,

the auditee did not purchase endowment
insurance, unemployment insurance, child-birth
insurance, and medical insurance to 37 out of 141
workers.

The auditee provided injury insurance to 178
workers (included 37 retired workers) who could
participate in injury insurance.

The auditee provided commercial Insurance to all
retired workers who could not participate in injury
insurance, it was valid from 16 August 2024 to 15
August 2025.

As per interview, the management and interviewed
workers stated that partial workers unwilling to
participate in social insurance.

The interviewees claimed that partial workers
purchased new agricultural insurance at their home
town, but the auditee could not provide evidence
for this issue.

Reference to Social Insurance Law of the People
Republic of China, Article 10, 23, 44 and 53.

PA 6: Decent Working Hours

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXxX Co., Ltd.

MRARE R TR TR -

EZ AR BT T TR aRR R T8 M
T dRR , BRI M 202458 H16 HF|202558 H
150 -

RIEHE . EEEFH MR TR e TRLT
AREEME R - WH RN AETST ATERE
THEAR L BRWEIE A R AR R AR -
2% {hi A RETEM2F/ivE b 105 23
F . BA4FINEL3% -

| Site amfori ID: 156-008834-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee did not respect this principle, because
based on management, worker interview, and
based on reviewing of the attendance records from
01 August 2024 to 30 July 2025, the monthly
overtime hours of sampled workers exceeded 36
hours.

As per randomly selected of 3 months samples (10
sampled workers for each sampled month) for
review,

1. In October 2024, 8 sampled workers monthly
overtime hours were 52 hours, the rest 2 sampled

workers monthly overtime hours were 32 hours (the

monthly overtime of these 2 sampled workers not
exceed 36 hours);

2. In March 2025, 8 sampled workers monthly
overtime hours were 64 hours, the rest 2 sampled
workers monthly overtime hours were 40 hours;

R ARBTZEN . EAETEEENTI AL
LR BT 2720248 H1H £ 202557 A30H &Y
EE) . RTR) AInBeT(a)B1E 36/ B -

R HHER Y3 AREEEA (84t AE 10
RATHEA) #TEH ,

17£2024510 A . 8#¥ R T AIngEh 52/ 8 - il
TRI2 R T HANREA 328 © X E MR T
&) HANEEE36/ 0T o 5

27£20255F3 H . 8 dltE R T ANNEEA 648 - T
T2 R T AInBEh 4087 5

3.1£2025%6 H . 81dhtF R T AANEEA 60/ - T
T 812 3miF A T AINEEA 32/ CEXFmIER T
B BANBERIE36 T 3 5 o

4 #F2025%7 A308 , #itF R TE202557 AR
K HAn#EeT (aliAF 64 B -

SARBEERRV . = A TEFESEIC . i
HZ A B AR INMEF EOX ) -
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Finding

3. In June 2025, 8 sampled workers monthly 6ARIER Tins L bR TERINIIE S ER) .
overtime hours were 60 hours, the rest 2 sampled FRAE—FFE -

workers monthly overtime hours were 32 hours (the &% { ik A\ B HFnEFehiE b F415-
monthly overtime of these 2 sampled workers not

exceed 36 hours).

4. Until 30 July 2025, the maximum monthly

overtime time of sampled workers reached 64

hours in July 2025.

5. As per management interview, the auditee

representative claimed because busy on production

tasks, so the auditee did not control monthly

overtime.

6. As per worker interview, the interviewees stated

that the overtime were voluntary in the factory, and

workers had one day off per week.

Reference to PRC Labour Law article 41.

PA 7: Occupational Health and Safety

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXX Co., Ltd. | Site amfori ID: 156-008834-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

The auditee partially respected this principle, WEZHEMETTZEN . BARETEEER .
because based on management interview, worker TAFMIAMGERD S HFEEHIHNE | #HH
representative and worker interview, documents ZhEVRFET2EERR . BRTH PEfoFee
review, and site observation, the auditee had BHMPITSEAETEE AL , Wz e
established a management system on health and ] -

safety; but the auditee implemented inefficiently in 2 T amfori BSCIZAF MR AIE K -
few areas, it caused there were few findings found

in this performance area, such as mechanical

safety issue.

It violated the requirements of amfori BSCI system

manual.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The auditee partially respected this principle, WEZHEETZEN  EAETEEER R .
because based on management interview, worker TAFMIAMGERD S HFEEHIHNE | #HH
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MONITORING ID: 24-0271205-1

Finding

representative and worker interview, documents
review, and site observation, it was identified that
the factory had established the management
procedure on equipment safety, and there were
specialists responsible for checking and
maintaining the machinery and equipment, the
most machines (such as special machines, and the
most production machines) were maintained in safe
condition; however, there were no protective
guards installed on the exposed pulley wheels of
the two punching machines in the punching
workshop, nor nine punching machines were there
foot pedal safety devices; two sewing machine in
the sewing workshop did not have protective guard
on the exposed lower and upper pulley wheels, and
without needle guard.

Reference to General rules for designing the
production facilities in accordance with safety and
health requirements (GB5083-1999) article 6.1.6.

HREVSRETEEER . ATRA T
SREREME . AT RE MRS . K
B RE » HIPERIFANS AW L EE
[EE25 HENRE AN ENEFRERRIFE . B
o5 H TR RE - E9FE2559E
BHSER L TRFRERRITE . thizh
He

ZE (EFReTeDERTE

Mm% ¢ GB5083-1999 1 #6.1.65 -

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?

Finding

The auditee partially respected this principle,
because based on management interview, worker
representative and worker interview, documents
review, and site observation, there were more than
100 employees ate in the canteen; but the kitchen
did not retain the food samples.

The auditee representative claimed that they had
ignored this requirement, and they will improve it
soon.

Reference to catering and mass meal delivery
hygiene requirement, Article 35.

WEZ N ESETEREN . EAETERENH .
TAMTAMGER Y XHFEMIUANE . T
HiB100FEETHE : BERERRAHRYH -
E T AAEFRT A2 T A E K L 1S
RURPE MOl -

SRR NEF R R D ENE =151
.
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